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o At thls '\‘/Ears méEtmg af the North“‘CEﬁtfal Assacla‘tmﬁ /far Counselor Educatmn and SUpEmgm" g

‘~- -;_;well a5 at the nationa meeti guf the A_;;encan Fersannel and Guudanc’E'Assomatmn |t was abur-
"dantlyclear that the "name p the game" __rsame tlme to camE ls CarEEr Educatmn | |

i' N

it Sume tlme ago, not cmly antmnpatmg thnsgraund swell but wellahead ef it, the Natwe American and | |
__norIndian faeulty J'nembers of th&échaal of Education. of. The University.of South Dakota bEQan Pt
. preparing programs in Career Fducatic tion for Native American students in public, private and federal |
“* gehools. Thig careful planmng has ‘begh rEcagmzed and rewarded by. the federal Jovernment in the
. form ofasenes of grants 1o the Unlversrtyc) -South Dakota for thetrammgﬂ higher education and

= secondary perscnnel to carry out the phllosaphy, ratmnale and goals of Career Edur.:atlon |

|
oo
/

‘There s much» in Amencan Educatmn on aII levels and espemally in the areas gf basu: beliefs con-

, cerning mbidels of hUmaB success with which Native Americans do ot agree arid therefore reject,
‘Natwe Amencan people have practitioners in every vocational area offered by American. Soclety
 from- “staop: abor:!*to physnmans lawyers and (ollege professors Their motivation, however, for i

" pursuing and practiing thése vocations will very often, be different from that of their noningian

- professional peers, The meanlng or'ultimate goals they seek In these various occupations will often be

- differbnd, For instance, & non-Indian will often pursie and practice a certin oceupation because it will

~ make a lot of money for him. More often than not, however, a Native American will pursuesomewell
-~ paid position asa means of helpmg and deveiopmg his peaple first then 25 2 means c:f bortto.
‘hlrnself | ST : |

?_ .r! [P . . K

In the hISIDI'V of Indlan Education, theoy Career Educatmn 5 na unigue pDSItIDfl o brmg bouta -

" happy weddlng between present occupa'ﬂonal roles and tradrtmnal Indlan beliefs abnu models of
E . 3 _
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AR INIRODUCTIDN

carEEr gdugaﬂarl Ig ] contmual prqcess m whmh 4 mdwidual becnmes aware of occupatmnal E‘ré“as

selécts an area Of interest enters Iﬂ'ED snme type cf preparatmn and- mally engages inan actual

F
. i_. §

qGGUDatmn T

ccmt:ern gr thé lrr,pravement nf educatmna1 serwcés af ered ta Indmn students m schm;ls prowdmg

t|ﬂﬂ Therg hae bEen 3 canstant appralsal and Evaluatmn nf what has been accampllshed Ruth M
UndErhlll dited ngn artlcle mcluded n Educattan for Cul tUra Cbange |

Onge he bélleved n hIITlSE| because of & wsmn or a series of ceremonies-which cauld n]ake

v Suctgys oaftain, With that conviction gone, he must generate his belief almost without help.

His peoble will ndt apprave, for they fear and dlstrust the cind of success he plans.... How

- Ganhe hae conviction of success? . We have not'found the way fD prepare an Indian  +
- emotionally for our=version: of :success. We have not given_fim confidence. .. Such i

.sltuaimn 4 hot changed over night. It will take Vears of ffc;rt by both wh|tesandlndlans.

Faf Many yeArs lnd|an deIduals exhlblted a limited career chcuce fer they entered primerily threg -
reas nf vgeatl@ﬂ (1) teachmg, (2) clermal work and (3) nursmg Many artmles and serv j-aI bcmks

/

1Hﬂth M Undérhm ”Indlan White Equahty,” Edusatmn far Cultura Change (Chlloccc) Oklahﬂma |
| Prlﬂtlﬂg Depar ment 57 19535MO P, 92)

'-bu Ieastweseemwhatdwectmntheefurtshouldtrend S v
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paragraph by Mras Urrdarhrll attarrrptad to aaplarn the arngrrrarrr: natura gf the Amarrcan Indrarr Tha ‘
. Institute fof G‘pvarnrnant Eaaaarchj puerahad ) aurvey in 1928 which set fnrth broad and carafully
" studiedrecommendations for the {mprovement-of the econorfic ahd secial aonerrpna i éapng the -
- -Arnarrcan Indran2 The Umtad Statea Sarrata of tha Ninetieth Cbngraaa 5 Cprhrruttaa on Labor apd -

~ Public Welfare publrahad the Héarings before the Spacral Subcommittegon ndian éducatlpn n1969, -
~ which thrpugA the included aratarrranta daprctadacantmuaqce of the typaapf problems - acdnpmrcal:' |
and educational which axratad i the year 1928, when the “Meriam. Rapprt” Was publrahed Itis 2'sad
~ realization that a forty-year span, from 1928 thrpugh 1968, has eldspsed and no significant in- roads
have been developed to.stablish Caraar Education gurdEsllnea For schools prpvrdmg\rnarructmrr for the '
-~ American Indian, The fact remains ‘that Aferican Indian mdrvrduals ire atlll In the rrralrr antarrng ¢
- three araaspfvpcatrpn (1)raar:hrng, (2) clerical wprk and (3) rrurarrrg .

o The Buraaup lrrdran Afarrs publrahad 3, ppsrtrpn papa 'In 1974 prr Caraar Educa rpn whrr.h r:prl
'-r.ludad " L | o
TN large number pf Indrarr yputh do not cprnplata hrgh ar:hppl at alI and those whp r:prnplara
“high school, most do'not r.pmplata pp!laga There is cancern: for the rrra]orrtyp Irrdran .
- youth who enter. the-world of wark with fess than adaquata career preparation, Career
- Education is endorsed. aaapractrcal rnaans 10 |mprpva education arrd pccupatrpnal ppppr .
p ‘»turlltlaafprlndlanyputh B L Ve
'Paragraph (1)p Sapﬁpn 405 Tite v, F‘ublrc Law 93 330authprrzaa thanmrmaarpnar pandur:arrpn o
o make granra to State and local educational agencies; institutions of hrghar education, and other
= rrpnprpfrt aparrr:raa and prganrzatrpna to dampnatrata tha most affactwa rrrathpda and tachmquaa n

'a-ik

2Lerrrrs Marrarrr and Aaapcrataa Tha Prpbam of rrdarr Admmrstrarrpn (Baltrrnrrra Maryland Tha -
Jphn prkmaPraaa 1928) | | GOREE

. i P s BT o : _ N . |
E . . \. . | o i . | . S L .l.. . |




ca jger‘ educatlon and ta develnp exernplary career sducatmn mudels lﬂ y hu:h c:hndren recewe apprd
,:prlate career ducation, The Career Educatmn Prnject ﬂr Indlan Ch||dre | Was propased n rsspnnse 10 .. ;
thlgdlrectggn and funded fuﬁ N

Career educatmn s much mQre than the préparatmn i the knnw!edf‘l and skills for SpEEIfIC t:areer it

e -irfcarpuratesthe develupmentp slf, an awareness of others, and how the individual relates to saclety,:l .

L and it takes cognizance f th needs of the student and te cammunlty and, the job pntennal

prevanmg / g .
- Many Indlan people in Amenca are cancerned abaut caregr education, Some be e that it may be L
-one'more "trick aimed at tracking Indian yauith into Iear;'f ng sl that schoo! personnel decide they o
- shuuld Iearn ¥ Indlan pecpleﬁav ahustorvn treatsw'_c turned out to be tricks, and fﬁere fore, if  *

j ’chlldren thE|r (:ultural values and possablyabnlmg I' stuefon, It must also be recognized that one
"+ may be bicultural and nDt necessanly be bllmgu_al Slich a program must continually remind-educators

- that "career education is a contindal process” Jrom the cradte to the grave, and not justa program i .

-~ which a Guidancé Counselo presents an ocoypational information course. must ol be remermbered
~ that though effective packets concerning the introduction of-children to thevarmus'c)ccupatlcns may
" be developed,. the effectivness of those-packets is only as meaningful a the paper they are printedon
if the concepts of (1) Awareness of self, (ﬁ) Awareness of others-(3)-Awareness of careers; (4]
* Awareness of the value of f worky/nd 5) Awareness of such o0 ceﬁtnbutnnn o soc|ety arenot .

'develnped andcnntmually réent _E-Ed!;a . Lo L

* Men beconte i great meg e what they think and want hernselves to be, Thiy |saconcept whlch
R accnrdmg ta Rayal B- assrlck3 the Lakata Sloux held Th|5 cchEp uahzatmn mcgrpﬂrates the

' ;The SIEUX (Narman Dkla Urnv of Dkla Press, 1964)

LA
5 -
L |

Xtective, it must take cagmzance of those -



proposition of “sef and selflessness” -a recurring therte n the Sioux way of fe, |
¥ o \ i o

3 o : §
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§
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The coneepts of “self”, and "selfessness., includes self-expression and selfdenial. According'to- -
- Hassrick "Self-expression imvolves the ccmcept of ego-preservation. In its byoadest sense it includes the

individual's endeavar to seek means of gra fication, self: preservatmn and ways of f over-coming fear,

including thefear of death."d

In reviewing the concept of the TIYDSPAYE which by defintion is a band, a division of a trite, or &
i cﬁrnmumty, We fmd that in prac u:e and Dbservathn it much more. The roat wnrd |5*’I’ IMA WhICh

the essence of emstence depends upcm sharmg For sa ety, secunty, and sustenance nf thE armly the
individual ego is submerged. It is at this point that a conflict of "elf" and “selflessness” presents

tself, The concepts of “self,” and, “selflessness " and the TIYOSPAYE, along with the resulting
~conflicts have: implications for career education pragram since an awarengss of selfeand othert is'

!

emment
‘ i

| d|scussmg the nature of man, suggests three psychcaloglcal madels He savs that man 15 2 reactwe bemg,

a reactive being in depth; and a being+in-the-process-ot becoming. As 2 reactive being, man reacts to
stimuli in his physical environment. He is not proactive, for he does not necessarily will things to
happen, The environment determines his behavior, As a reactive being ih depth, man has an uncon-

- scious lfe, in which his behavior is a function of things of which s is not aware. He is reactive to

oS

|

Yoid p.x. -

oW, W, Allpﬂrt ”Psychaloglcal models for quidance,” Harvard Educa tional Hevew 1962 ‘32
373 381 | S

{
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submerged lements of his being: his environment, drives, instincts, will, and whatever else that may
"~ make up his personality. As a being-in-the-process-of-coming, man ha within himself the capabilities

of becoming goog and sufficient in an environment that will nlrture his growth, He will become in

. great measure whet he thmke antd wants hlmeelf to be,

¥ l'

We ceuld 00 mte a-discussion reletmg eech of these models te the various schools of psychelogy

prevalent tedey hewever eueh 3 dISCUSSIDﬂ weuld enly Ieed to the fmel reellzeeen thet theee three

WhICh we relete o ene another 5 |mpertent 0 ee[eer edueeeen Ae 3 reeetwe beng, eeeerdmg t

~ Allport, we react to one anather in terms of influence, power, rewards, reinforcement, manipulation,

~"and conditioning, and i ways which cause others tlreect -and thus become a part of the environment
of of anather by providingyerbal and| nonverbal stimutus, and by providing positive and negative rewards
0 hez [$ react 10 our ¢ nditiening of them. And, Allport suggests that as reactive being in depth, we

-ty to-discover motives, and ta-deyelop insight into the “why" of our behavior, feelings, attitudes,

‘ .theughte and values. The third model, being-in-the-process of- becoming, is according to Allport where

i

we relete to others in terms of nyrturance and development, and as a result we try to foster climates -

thet mey preduee grewth in each pther,

| lAmerleen Indlen end espeelelly the Sleux end te epply thle te : Cereer Edueetlen Development
Madel for American Indian Chlldl’Eﬂ |

\




I VALUES T
| we de ine the term values 3 those elements thatshaw hc:wapersnn has dECIdEd o

~use his lfe, it would be & f the.first gmups members knew what thej valued and the
| mernbers of the second group had very unclear values ... The critical test of 4 person's

|n5|ghts § whether they prav;de hlm W|th 3 set o bellefs abDut hlmself in relatmn 0 hIS

compatlble wn:h cme anather5 : : -

There s no cléar cut defiriiticm of the term ”value”,f«:}r} values wh’én applfiéd_ o the variaqs cultural

,'asamemberuagroup | S ;

Career educa}ﬁ:ion,Which s a continuing and developing process grough ife, is geared to a certain
extent to theeeds an individual experiences. A great deal of materraf has been written cdncerning the
various "drives,” wants, or needs which apparently‘ motivate man td pursue various directions in life,
{
Dr. A, H, Maslow developed & schema in which he desribed man's needs 2 he saw them emstmg 1\1
|evels, These need levels are: :

i
i ————

6Louis E. Raths Merrill Harrnm and Sidney B, Slmcm Values and Teachmg Working wn‘h Values in
the Classroom. (Culumbus Ohio: Charles E. Merill Publlshmg Cn 968) -
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! PSYCHGLDGICAL whmh may becanmdered astheflrstlevel In h|s|eve| i ||ves'tc3|we and' |

 ather neads are put aside until his need to stil his hunger has begn met, Hunger is hISTﬂDtIVEtIDﬂ o
- survive, There are other physiological neads such as = rest, exercise, shelter and protectmn}rom the' o

~ ¢lements, that man satisfies when pressed to satisfy them, We must remember that A SATISFIED o
| NEEDIS NDTAMDTIVATQRDFBEHAVIOR s i

'f"
i i

2 SAFETY NEEDS - when the varmus physmloglcalﬁﬂeeds are reasﬂnablysatlsﬂed man’ moves mta
i another level - a level of 5 fety, It is a level in which the needs or pr@_ec_‘ agamstdanger threat -
deprwatmn atc, presentthemselves | |

J SOﬂALNEEDS when mansphysmlagmal needs are satlsﬂed and he o Ionger fears about his

o safEty and welfare, his social needs become important motivators of his behavior, He has aneed to

belong, to associate with others. to be accepted by others, and for gwmgan recewmg frlendshlpand

o Iove

4, EGO NEEDS m-nsega needs cannot be ignored, for they are needswhlch relate t6 selfesteem
+and status. Associated)with one's need for self-esteem are needs for self-conf fidence, for independence, '

- for achievement, t, for Competence, and for knowledge, The need for status is related to conditions of
recognition’ respggt-and appremanon of others of ”self” reputation, These needs are very rarelys g
satisfied in toto, | /

5 SELF FULFI'_L NEEDS these are needs for reallzmg ONE'S oWn patennahﬂes fnr continueg
. selfdevelopment for bemg creative in the broadest sense of that term, ] |

I — ) ! i i

7NOTE Dr. A, H Maslow's entire scheme and accornpanym@scusmnn may be aund |nh|s baak
Motivatjon and Personality N.Y.: Harper Brcs 1954.) N v

' | no
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& These needs are cwerlapplng, for as one need is bemg sat;sfled the presence of anather need asserts
 itself, Society itself s a determiner of behavmr for as man satis fies his physiological needs he tendsto -
 develop a drive to become competitive with other.man for his survival.'There are times' when man is

blocked in his attainment of goals to- satisfy his. negds and this results | in an eltboration of f the

? satisfaction of other needs, He may concentrate, on s social needs, and in daing so balsters the

saﬂsfac tion of hIS EGD NEEDS and'in the end changes his SELF FULFILLMENT NEEDS

Let Us take Dum“deflnitmn” of the term value R bemg the prcrduct and the manifestation o abwen
- culture, and look at the Dynamics of the Sioux as-described by Or. John . Bryde, and WhICh he -
jiescnbes 35 being the nperatwe values that refléct the lwmg cultureo the American Lndlan ‘-

: r Y e .
According to Dr, Bryde, children at mfluenced in their attitude, gc:als and méges of behavmr rom
their parents, Their parents received their values, motives, goals, and madesm L)Ehawcr from their
culture, He has describied the central values of the Smux which are derived from their culture, as being
the nll&wmg?ﬂamm 9i0UX behavior: (1) Physical Bravery, (2) Generosity, (3] Good Advice, (4)

. Individual Autodomy, and (5) Adjustment to Nature. We can apply our discussion on Allport and
Masloiw and the TIYOSPAYE to Dr. Bryde's description of the dynamics of the Sioux and conclude
that the values of the present day Sioux are based on their needs as they react to their changing.
environment, and as they live in an evnlutmnary culture; and & they encounter a value conflict in the
non-Indian community they withdraw to what is left of the culture in which they were reared, This

N withdjr_awal s highly evident according to the various drﬂpiDUt studies that have been conducted.

The dropout rate of the Amencan Indian student in educatmn 5 Dg ital congérn. Too many are «

leaving the educational system deficient in the basic. academic Sklllé necessary for Iwmg*‘fﬁthaarapldly

ehanging society of the larger national comunity. Too many fail to see meaningful relationships

~, between what they are asked to learn,in school and what they will do once they areout of school. Too

- P | . \_} | ‘ fi‘!‘! 8 :T

by ' g ’ .'

et
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many Ieave the educatmnal system with a Iack of adequate self- understandmg Too many lack decision-
- making skllls to ef fect : srncmth transition from the world of the classroam o the warld of wark,
&

« The reasons fc:r American lndlans withdrawing from formal educaton ponderous, A lot of time,
effort, and study has been exerted by any individuals in attempts to offer explanations for possible
reasons relating to the culture of the American Indian: and existing structures of the educational

-~ systems, The one cancludmgsatement for these products of research s that tiwere are many rami-
fications that have'to be considered, The past of the American Indian has to be considered, hs culture,
his. cayf:epts of self and sellessness, his values, his needs, and his place on an accultuﬁtmnal schema in

. §0C ety - '

To cgarelate the saciologic aspects of ac_ajemic withdrawal with the pedagogic aspects is not an easy
undertaking. Since this discussion is Roncerned with Career Education, two ideas are presented-in
relation to both- the Drmal and informal structure suppgrtmg education: (1) Education for the
*American Indian, as well a5 other minorities, is not structured to meet their needs in relation to thair
being members of economically tisadvantaged groups: and (2) the general public, including the parents
and the business- mdustry [abor community, need to view their rolé in the educational process for the
* development of careers a5 response £0 the needs and asplratlcms of students,

!
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| W|th the f cregmng in mmd We enter mtnadlsc_ s50 cancermng the Genera Gaalso Career Educa |
‘tmn The mam thrust a career educatmn s t acquamt all students from th- l{mdergarten Ievel

GENEHAL GOALS DF CAHEEH%%UCATIDN

i

Career Educatlcn shauld develop W|th|n the -

. favorable—atitudes toward the perspnal

. psychological, social and, economic sigrific

ance of careers and work; |

appreciation for the warth of all types‘and

levels of careers and work:

3 skills-in decision- makmg or choosing and
changmg Careet dwectmns, )

4, capability in considering career goal choices,

| ,based upon the development of self in rele-

tion on the career option rane;

5. capability of mapping a courseof action for

slf-¢stablished career goals in line wrtﬁf per-

sonal map of mdw;dual needs and desires, and | T

n |lnE with opportunities that are available; ATARGET OF ACHIXEV,EMENT:
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knawledge, sknll and attu udes necessaryf o "
successm the world of wark o
' !1 i
ELEMENTS DF CAHEER EDUCATION |
o Tt 2 ;:h — —— —— i ——— _-asl
Awarenesss "= u--.s_%- - Exploratmna -—— ;--e ------ Preparatmn
_IAWAHENESSDFSELF I —— SELEDENTITY
*AWhHENESSDFOTHERS ————

— PEDPLE/F’EF{SDN IDENTITY.
" AWARENESS OF CULTURE = ETHNIC IDENTITY

AWARENESS OF EDUCATION . LHOME ANDCDMMUNITY-EFEDUCATIONAL DENTITY
AWARENESS OF CAREERS . fomeem CAREER ~——d—tor CAREER DENTITY
-~ AWARENESS OF ECONOMICS ~ =EDUCATION - HDME*LECDNOMICUNDERSTANDING

. DECISION MAKING - ——COMMUNITY=—-——= CAREER DECISIONS.
~ BEGINNING COMPETENCY - poe ~=LIFE > SKILL DEVELOPMENT .
. SKILLDEVELOPMENT | | —P= CAREER PLACEMENT
. AWITUDES ANDAPF’RECIATIDN SELF-FULFILLMENT

; A S— i e - = i g .‘$""_ — c
{ . ¢ . ; :
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‘OBJECTIVES QF CAREER EDUCATION

Carear education is a comprehensive ecucational appraach to the preparation of individuals for living
s Tulfilled human beings in a predominately specialized society, and as such.it holds to a concept of
developmental protess reaching through the tatal egucational program from pre-school to the world of
work, The ten elements of Career Edutation form the base for the following objectives.

OBJECTIVE ONE - AWARENESS OF SELF
Ta help Arner'ican lﬁdian s‘tudén%s de‘velcp positi\)e

know themselves arid fwha recugmze and accept
their fealinds, i_ T, *

- [ts through these objectives that the students will
accept themsglves and others and will ultimately
see themaelves as being a part of a multipluralistic
society and not apart from it

As the studeft becomes aware of who he is and
what he is like, he will be developing a value sys 1
tem that will be reasonably consmtent and inter-
nalized,




# OBUECTIVE THO ~ AWARENESS OF OTHERS
ﬁ  Tobl stugents in the knowledge that ~

1, The ralationship of othes hag a 0reat deal of
ifluence on the individual g he se€s himself,
An aWgreness of others i an awareness of the
~ inflienes that affect an Individual's lfe,
3, An awgreness.of others in the immediate en
vironment, is art awareness of career applica: *
tion and the world of work.
4, Through an awareness of others the stugents
will bécome more aware of thew own feelmgs

W'

and valges
5, Everyone 15 inflyenced in d|ffererlt Ways by
different. people, |
o ATAGGET OF INFLUENGE
wu ' S
S [ e A -
: vl uﬂ? ,,ﬁ?hilﬁﬁii’,




 ORECTIVE THAER - ANARENESSOF CULTURE
: o ‘ o ch
~ Modem Amgrican society is an_ evolutionary
mosélC of gylrurés. This mosaic is shared in many
forms - langyades, Sugtoms, traditions, belefs, reli-
- gions, &t racial dentity, ethnic heritage, geogra.
" phic bundaries, And socioesonomic levels.

b,

Eé;ﬁ'pf;ﬁé oultures which provide the tles for thi
mosdlC have a 1t 10 be proud of their heritage - 4
- aﬁﬂ‘thelr prtin the otal society.

= AN AWARENERS OF CULTURE wnII strengthen ‘
the. Valug of e students which are associated

" with their nagive af‘hhatmn.

An aWargnasg of (ltyre recognizgs that all cultureg
et s hunén s r

« PRIDE N HERITAGE ENHANCES PHIDE IN
ek o

‘The O0lectiye then i to asit, American ndan st
" dents I the reglivition of the above, -

I1GVTHYAY Adg2 g.ggﬁ 8
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To help American Indian students become aware
- of the multitude of educational opportunities that
are available to them as they progress in school,

~To asist the tudents in undgrstanding the nature
' of these opportunities; and’the implications such

| opportunities hold for thir careersin lfe

To assist the American sIndian student in distin-
quishing between life roles and life styles, and to
perceive the relationship between the educational
systems and their personal |ves.

To agsist the American {ndian student jn deve
oping and refining a thorough understanding of the
part education and training play in relation to the
real world of now and the changing world in which
fewilllve, -

’J"’-L, . |

AVERGAN EDUCATION |




DBJECTIVE FI'VE AWARENESS OF CAREEHS

_Ta help students become acquamted with the con-
cepts of work, time, 3nfl savings, and the variety of
occupations in which people are employed, and the
di ferent patterns people follaw in developing c&=
-reers : -

 To assist the student in becoming acquainted with
~ the broad range of careers which are available inhis [

immediate community, the extended commumty, ’
. and society-at IargE

 Toinitiate the stadent in an active career explara |
tion and preparatmn that WI|| lead him to'a career v -
|dentity

The ultimate career identity that the individual.
+ gssumes reflects his selection of an appropriate role

or roles within the world o Fwork,

p
A

- FWHA‘TTIME 1S A GOOD T’IME T0 DECIDE?

o ‘ ‘ 0y
| o




.....

o "thE scanomic world that enable_ men to salve pgr' |
sonal and samal Eccnormc prnblf“;_;! RN

o He needs to become acquamted wnth the part that

" the Federal Government, and especally the Bureau

- of Indian Affairs plays in the economic life-of the
* " Indian a5 a whole; and to obgérve and participate in.
~ the economic system pf his local community,

pERS e e e




_,;.}iTn heeetst the students |n esseeleting deelsnsn mek o

ng with cause snd effect relettnnshtps |

- Toasst the students in reeegntzmg end eeeepnng R

theeutenmes ef hlsdECISIGDS,_‘ .

Td prepere the student 10 ulnmstely meke den -

" sions relating to caregr direction in planning for-

- immedigte ‘and: intermediate goals, and Iengtenn

eereerdevelepment SEETEEE A )
L Ay

o DECISIONS-BIGANDSHALL




 OBIECTIVEE '3,’"',7',-BEGINNING COMPETENCY

.......

ploymentsknls :

The process of cnmmumcatmn extends in many|

© directions, and covers an extensive iray of capabll
o itieg and capacltleé

. =T‘ Amencanlndlan studenits needs to be aware of -
.+ the multitude of prbesses and deviees that the
+ World of work utlizes in prawdmg Career | ermty,
SE|f identity, and aconomic urd standing, -

| Language 5 the pnmarv tool aéappllcatmn in the |
- World of work |

o/

s To DODF{WAYDFCAHEEHS 4oy
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GEJECTIVE?TEN ‘ .ATTITUDES AND AFPR ECIATION

tA ‘éa ndlan students i thew devel

s tn\anticlpate changEs in them
rnnments change

a anable stud
elves 0 thesr i

%
[Fo praw

i

pl palnt ar the students ta con |

To develap wnthm the students an appreciatmn for

self through an awareness af an mternahzed value L

systern whn:h mclu

'y



o ares; o secand- step, is"an o gamg prucess in nseif far | nt practc
M, _\ls in deglsiun makmg Thls pracss complem_ants the process 6j;self Bhcept)




0F niraste ”;';‘-I;IIS‘;I__E;.DI'Q Bs5 01.0€CiaIng on: YiE: NEn The" PArdse... 1ITE Stye -
he on nf values aftltudQs \chmr:ese_. e, and ehiiggs by whih on

;_.-.;_-_.tn:hv'e‘ m an bu;ultural exlstem:é wnhasense;nf pusmvaacﬁlevement L

_;F"

The faurth and fmal area or step prawdes vnews a ways the student may develupapomtwe relatlcm -

shlp bEtween hlmself and the warld o wark

z 1t s asly oz tha thse four areas o StEpS nverlap and e mterdependent Therefare |t 3 |
., apparent also that failur to develop-any one Df these areas WI|| be detnmental o the caregt develop s
. mentof the individual students, - |

" With the faregmng n rnlnd the readars s remlnded ’thatasystematlc career educatmn prggrgm |5  N

Eal

~ ggsential in helpmg éjlencan Indlan students achieve 8 sense o aphlevement in the dII‘ECtIDﬂ o CafEEF‘ |
- develnpment . |

L :
y ! P

, ‘ELEMENTSD?"A;;AREEH EDUCATIONPROGRAN ~ # )

For ] career Educatmn program to have |mpat:t and/t ibe meanmgfut for the students there must be i
cantmumg canrdlnatmn of the effnrts of all persnns | valved in effecting the varmus elements of that.

program SRR y o o AN
?ip _“ - § - | o - ' ' L
o UL
S A "



Mplica ‘_d.s_ to;iﬁe:mfu%d |ﬁit{hose.'fa_réas ini ardé'r" 'tu pmwde the stuz': éht wnh an understandmg Iy
'ﬁthéfpersnn "elatlanshlpsschaol subj,ec;jj'_f_' | IO P

_. |ﬂ the step of self concept and self awareness development the curncular mput lsconcentrated cm
"acqulrmg mfam'natmn abaut self others and work; and In develapmg pasmlve attltuc{as taward 9elf
_athers andwark | _‘ S R

A LT
§ T R TR
i .

.i""f. i
,

o The sEcmjd and thlrd steps are taken in the rmddle grades & the curncular mput dEVElapS actwltlés ta‘
S prawdes a ense of extended awareness that merges with other.activitie rélated to the exporation Df'*

o career areas. Decision meking skills and an understanding and awareness o the vanﬂus enwranmental

- factors assume a: ‘greater, sense of mportaﬂcefor the stidents when they are prawdéd W|th opportum

U ties that W|II enchance thew perspectwes of self nthers and the world ef wark \j S -r*-

o The lféurth stEp uf relatmg to the warld of work-i develnped thmugh ccntmued awareness;and-- \
-explnr_’_?bry actlwtles thmughout the hlgh schcml years With 2 gradual change u emphasns that,r'fz;a?;

;_.l’f Shﬂuld bea gnal or every career Educatlcm ﬂnented prugrarn 10 eqmpthe studenfs WIthasense of ..
* adequacy 10 take the posthigh schdolste, whenever he leaves high school, This step may be.immedi-
- ate entry into the labor force of the world of work, o it mav be a continuation nf fnrma|~educatlon n
| ','f'."._-'aeatmnal techmcal schaal acallege, DI‘aLIﬁlVEfSItV Co, R Rl




" : “Ieetlng te. cereer eei_ueetlen phlleee

- _,: i '..,-' -"heﬂ-"{'\k lm A q x-f-e- S huuﬁuk?wmﬁ.

_f'Thebeee purpose ef eeeurnuletmg mfermetien 8 te prewde the mdnnduel students end ether con-

. ;;izeerned mdmduele with meaningful data that will enable them to better understard the mdnnduele
etrengthe end te rneke plens end feclsions reletmg to eetebhstung caregr edueetmn geele o

A | _ o

3 Infermetlen Medle end R; euree Syetem

Thle element efe eereer edueetlen program eheuld |qelude the fellewmg

L A Ileﬂng ef e pereene inthe veneue career areas of the nm)ﬁedlete ocl, both Indian
L ;_end non-Indian, who would be wiling to give presentations felating to Career choice,
b, Adepeeltery of information packets related to eereer edueetlen Such materials eheuld be
~ organized eccerdmg to grade-Jevel eppheeblhty | ‘
G Aeuggested listing of field trips 1 relative to theenheneernent of eereeredueetlen o
o d A Iletmg of American Indlene on the Netmnel eeene whe heve dletmguushed themselves m |
S e verleue career areas, = |

" Such a system eheuld be mprehenefve in its rewew ef leéel reglenel end netlenel edueetlenel and
eccupetlenel opportunities, It should be maintained wrch 4 sense of reedy availability for etudents,
pérents, teachers, and all interested persons, It should be kept up-todate, with the replacement of |
out-dated materia by current material. And it should prewde for effeetwe ut|||ty m eleeereem
pregremetle end greupgudenee end eeuneelmgeetlwtlee o -

4 oo

. . ! o | ) .
L ' : L . D .-\J' | ‘ ' ‘ . s . :_ o ST l_.. At




4 Dbsswatlan ThrﬂUEh Dlrecf Cﬂn' .'ct

| '_ .. An |rnpartant glement &f cargef edu eation is the pmwdmg n d|rect contacts far the students wrch the | |
& f-world Df“WBfk**ln“‘uFdBl‘ fm this elementtg e eﬁegted aCooperétive: relatmnshlp between the schaﬂl’
ind the "Wnrkmgwal'ld of the Gﬂmmumty nEEds t be develaped and estabhshed o |

" This s fhé Career EXF"ﬁratmn Phﬁse of the Pfagrarn Such a phase shnuld prawde ferathargugh
~exploration of an occUPation thiOlgh informational materials and the utilization of resource persons,
~~ The “felcr" idea Should he eXtande for the student to spend & day, of some part of the day;
~observing 2 ‘Worker”' in

| nan ﬂﬁcﬂpatlﬁﬂ The stugent should not only Dbserve the worker, bl.lt should
-,‘alsutalk with thew "'der'tﬂ de"ehpa""ﬂre reaIIStlcunderstandlng of the occupatmn %‘
%he develapment of tl’llsr phasé féqmres 2 gt o ‘personal contact on the part of sthool
pesonnel with the 0ol syte and coopféing employers, ThS s key par of the Exploation
~ Phase, for real contacﬁ With the WOH of work are of more and meaningful value for the student, And
" especially 30 for the American Inian student Who s limited n his every day obsenvation of thewohd
 of work, If each emplover in the Community COoperated in this phase and provided the'tudents with
| dlfferent views nf the varmus csreers avallable in the world of work, the student would be better able X

| Anute ta remember |fthe lnteréft O the part of thewnrk commumtv s cmly Cursory and cnncerned L
-only with the SUffacE aSpects of the possible iNvolvement, such as time, man-power, and the mechan-

~ {cs, and not with the dEEDEr releVance for the fUtures of the students itwgld be best to remvegt the
eﬁortelsewhere B | * o

’j ﬁ':‘u

r
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5 Gmdenee end cnuneehng ee en EIentent n the Frdgretn

- Ae the emd,wdud gtudenti getn tntnrrnenen about themselves thrdugh the Vo oter eIements of
. the program they need gmded enpeneneee that wnll pleee their knewledge ina rneentngful perspective -
g T et aflect this kndwledge, expeneneee elated to their acquisition ef thls kndwledee‘i"
endthennlttntete eereerchnleeendepprdeeh for tnvelvement B

L Cnunseltng s nteentngful dlalngue n whleh b 5ef Information are rnede nteentngful ertd pereeneheed
for use by the counselee on his own terms, Indnhduel and group counseling should assume an impor-
- tant role in the Caregr education program, for it is trough this component, if it is carefully plenned
- scheduled, and Effeeted thet the total pregrem WI|| heveemeenlngful end benehetel |ntpett on the
student | SR L :
-~ Meaningful d'ﬁmgué bethEn etudents in which they react 0 ong endthere dbeervetlene end e_x_pen
o enees s also’an areg |n whteh the etudents wnll benefit for they wil be eddtng td thetr mdnnduel_‘
grnwth end metunty L _ o

a

. 'E|ErﬂEnt ef EdUCﬂtIDna| or DCCUPE I‘ZH"EI Pleeentent thrdugh mdnnduel edutehng Theee tweelentente: L
eduneehdg and placement, are tied closely tegether for the'ultimate decisions made by the students

< will teflect the relevancy of the program as they apply thelr knewledge end xpenence tneperedneli- 2R

|tedntennetfertheneareereelecttdn L .

&

L

\ ;
The strength 0 the pregram s s th|e element fo i etudents leave eehedl etther by greduettng




e 5tep that WI“ Ieadh|mte Whatever areaof the world of werk end eerEETS e has GhﬂSEﬂ

e 0" threugh Wlthdrewel o Dther reesene there iF need fer eseetenee n helpmg the etudent teke thef:;._; s

N MDSI echdﬂls ﬂlfeedy prDVIde placement eennees Studente ere eequemted w|th the various eellegee o

;;i‘;f-ijUJVErsdﬁ. 40, rae s0h00l-ithihi-reach-through-such-activite-as “College o Career Dy, -+
- Mo i iven ingividual students n making 8pplication 1o the school of their choice; American -

3 " I gtudents in need O fingncial Esstanc are uided throughthe processnecessary fo securng *
. :fhe heeeesafv 3ld threugh the Bureeu ef Indlen Affeere EdUCatan DfICE or dther und gl’dﬁtmg_i o

e ::#"Elee S

N Fer those students e d do ot gntEl’ lnte fermal eeederme post hlgh 5Chﬂﬂ| ”pfﬂgrem very httle'i .
perfgrf- id: T exteng assistance to AL sidents who leavé or graduate from school will equire the.
-~ §eMiceg of many ingividuals gnd agencies, Because such extengive Senvices are needed, A doodly -

" tangig of Amerin Idian students whe reduete from Burea of ndian Aflsoperatedsthool,

o pubhe eeheele or Mission Schogls enter into ed"Ege Ievel edueeeen HOWever there are g elgmfueent- -
~ . nuMher who do not, For thoge who do not some type of system needs to be fofmlized Betieen the

"06Roted with regard 10 the supply &nd demand of the current employment situation whiether the
JtUdEnte are. bﬂlng pleced In 3-college or technical school, or whether they are entermg 4 eppren
tlcE5h|p pregrem dr gmbdfklﬁg Dﬂ an entry level ]Db B |

7 Fleseerﬂh and Eveluatlﬂﬂ ] Centmumg Element o Cereer Edueetleﬂ

]

AﬂY pregram that s ta be effegnve reqmreea edeumg elernent 0f feedback Such feedback eheuld
be Structured m ingluge Iﬂfﬂrmgtmﬂ about etudente processes, end eutcomee of the p program -

schog) and the State Employment Service pefsonnel, and the business and industrial communities,
This g eystem should be developed to the point where students who withdrew from college will feel free -
\ 10 aved themselves of jts Placement services The pfeeement activities condugted by a school should be

liz
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- Renearch sheuld be destgned te prqwde dete whteh mll esslst in msuering dlfferent questtems thﬂ';’, s
oy arie It nee ot b highy enphtstleeted o even statistical in nature, srice follow-up stygies,

nEEdsd_.fet decision. eensemmg program updetmg ahd revision, Local nerms end expectancy tebles,, |
bttsttett sttetthe ‘_‘_f_‘"_'femﬁee“beee effect ford i permd ef tImE s

The prmte purpose held behmd the melusmn ef the element of reseereh end eveluetmn In g eereer,f

" Mrveys, Questionnaires, and- interviews.can be tilized to obtain the general types of informatiod

Edueetisn pregrem ts te ebtem mfermatmn sensemed mth the ssttsfeetmn er m:m settsfeetmn ﬂf )

uttltzed I the pregrem

lt lttust be stressed thet eeeh persen eeneemed W|th the cereer edueetmn pregrem be they edmmIS

o, counselor, teacher, parent, student or individuals and agencies from the world of wark haved

resttensmtltty to this particular element of the career education program, for only through 3 view of
-~ the total program will a proper perspestwe ef the effectweness end ’eperetmn of the Prr_tgram be
DthIﬁEd T T | | |

eeLEseseeeststtittes AND DEFINITIONS

ACareer Educetten program 1o be funstlttnel calls for a system of roles o be pleyed end in
agkhowledgement of individual and shared responsibilty. The effectiveness of the progrem not aly

 depends upon 3 well-structured plan of operations and curriculum qoals, but also on the wmkm‘ -

relettettshlp of the scheel staff ang fesultv in thetr eeeurnptten ef areas of respenstbllltlee fo rthE
dellverv system . o BENEE




|ﬂ fhﬂ Dﬂet caregr edueetlen hee heen S560 28 4 velunter_y mfueten of e o veneue elements nf eereere..

Sounsgling eleee_e_e._ Beth ef thesempeletttﬁntnett hnnt the eeepe nf the u|t| tnete henehts efe eereer
educahdh pregrem SR | : .

One ef the, current VIEWS ef eereet edueetten eelle fer : pIenned |n eetnn ef the preweuely heted‘ o
U ehjeetwee ih the epprdpnete grede levels, It eelle fora dehntte implementation of 8 systematic process
o of awareness, exploration, and preperetlen threugh a studies observance and application of the basic .+
e Iernente fereter‘ hedueettnn pregrem Btnlt mte thtewew teeeetem ef ehered reepeneththty o

ADMINISTRATDHS o _e S _,

Te be : eueeeeeful component o the everell eeheel prngrent the eereer EdUCEtIDn pregrem muetheve g
o ot enly the support of the edmtnletretten at ell Ievele but must also have then ecttve perhetpenen "
‘dﬁumlﬂgSDmEfESPOnSIblllty RS

Tk

N }_
- mnevehen treetWItv end ﬂex,b",ty in program plenntng end eurneulurn deelgn

0 Suppert The edrnlnte tetten must prewde eenttnuel euppert of the pregrern end eehve’-q_' ;
’ eneouregement for ell eeneerned end eeeeetelly in reletten to the Indten eornmunlty |

LI

AR ;O Ceerdtnete The ednnntetretten must eeerdtnete the develepntent end eperetten nfeeereer;;‘ ,

- : . 5 N ' . !
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;_;}edueetten in the reguler school pregrenn.,,,tntereeted school personnel. It has also been seen as the- . |
'“?--:’eele funetten of the school counselor, anMias gven recognition through vocational and decupationsl -



edueetrerr commitiee cernpeeed of members of the werkmg eommunrty, parents, etuden
teeehere and other eteff rnerrrbere S

[
e

l Feerlrtete The edmrn,retretrrrn rrruet exereree i re:rpenerbrlrtv for arranging rneervree |
 training in the area of career education and fiuman relatiens; for employment of necessary
 personnel: and for the everlebrlrty of feerlrtree and rrreterrele necessary. for the program’s
effectiveness .

2 eAeeee‘eeueArreNereereLrere

Cereer edueetrerr epeerelreerrrey be rndrvrduele with special training in t hre area, however they may
also be any of the following: school or guidance counselor, vocational counselor, elementary coun
selor, occupational counselor, career develepment specialist or exploratory teeeher student personnel

worker o pleeement epeerelrst

Regerdleee rrf therr tile, the rndrvrduel eheuld be concerned wrth the overall implementation of the-
program, the eentrnuryef the pregrern and the generel effectiveness-of the pregrern 8 it reletes o

etudent neede o | -

. :l'Cerrrrnitment The individuels in this, area must also be comitted to the concepts.of "
 experimentation, rrrrrevetrerr creativity, and flexibility in program planning errdrrnirlemerr
fation, Thev are the mes’t Iegreel pereerre to coordinate the career education program.

" 0 Support. They must eerively support the program through resource services for staff rrrema-’
bers, community members, parents, and students, through the areas of human growth and -

g )

L,




- develapment and through pruwdmg assstance for the mfusmn of career educandn materlals |
. in the curriculum, | ‘ -

' Caurdmate They must cnurdmatea cornprehenswe cumulative pupnl personnel information
" bank that oan be readily utilized by all concerned, They must coordinate a comprehénsive ‘“
- information, media, and resource system, in which they have'identified readily avallable
| resourcesthat may be used (] fac:lltatethe caregr education prc:gn%m - =

" 0 Facilitate, They must famhtate the essential element of providing direct con cts for the
- students with the world of work, by coordinating the local appligations of the gram and -
- by effecting a camprehenswe placement program for all students, -

—

students nfurthenng thew understandmg nf he 5|gmf|c:ance uf the acqumtmno knﬂw
 ledge, skills, and appreciations thrnugh various types af BXperiences afforded for their
growth ahd develapment

¢ Home-School Cuardination Because of the diverse nature of American Indian homes in
relation to the world of work, and in relation o the degree of acculturation, it s of

- preemmentlmpartance for any program related to the American Indian that lear and active

lings of communication with the Indlan community be maintained, The parents and other

~ members of . the Indlian- community ty should have an active part in the career education

pragram, $erving as resource persons, as members of the steering committee, or as observers

-~ who provide feedback and input that is essential to the delivery of services that wnll Ul
. mately benefit thestudent :

P T
s for thi reasan:that the Career Education Specialsts must maintain an active laison




between the school system ang the home and community.

43 TEACERS e

f B
)

The realrzed effectiveness of 3 carger edu’r;a ion prrrgrarrr infused into the regular curriculym depends
-~ heavily upon the participation ang | dcceptance of applied responsibility for the program by the teach-
g, They are responsible for tha Vrtgl Part of the Program gt all educatrr:rrral lgvels,
;’r " i f
lCommrtment Teachers fave 10 be committed 1o the concept of career education thrcrugh
the provision of sequential laaring-experiences that are designed to pr;r:rvrde the students
with oppor tunities to Make dgcrslﬂng relating to self, others, and the world of work,

éSupport They must EctrvEIV supRort the prcrgrarrr through exercising their expertise in the
YV particular areas o resﬂﬂnsrblhrres et them,

sr:hor:rl from ane schﬂﬁl enVrrenrﬁErrt tr:r anot her arrd rom hrgh schcrrrl tn further educatrcrn
or employment, They are ngpDHSIb|E for gurdrrrg students to develop a depth of under-
standing in relation 10 their personal skils, interests, and values; for facilitating communica:
tion hetween the parEHtE and the schaol in relation to their understanding of the career
development process 48 it applies to their children

L | | ’b |
4, . PARENTS, STUDENTS, AND OTHERS
~tisan acr;_epte_d andg imprrrrant equcational prémir;e that rrarerrts provide influetial role models for
children, They are the first “counselors” with whom ehldren come in contact for they dlscus generl

G W
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‘ J -
values as well 8 ethmc values and wnrk values They relay an attltudé t0 the children that reflects |
:theu'valumg afthe d|gn|tv and worth of the’ mdwldual : *

: 'Research has demunstratéd that youth tutaring youth is a means of directing péba influence in a
. manner that pasnwely contributes to their mutual gmwth The effective participation'of youth in the

program has 10 be carefully lmplemented  the pragram s to have meanlng for the student a5 4

| "_'bé‘leﬂmary of the dehvery system, . |

Other mdlwduals such a5 members of the work community - - employers and empleyees retlred |
individuals professmnal people - cleray, medical personnel, etc., and other individuals representing the

| variaus‘camﬁijnity agencies, are potential contributors of resources that may be utilized in many ways
by the over-all program. Their views, opinions, and observations can be utilized and included in the

prograrnmed struc ture of the career education curnculum

v 5. | OTHEH&'

| the program design calls for and if monies are availzble for the employment of additional personnel

') -such as vocational educators, then these positions would have be accounted f‘g in relations to the.

- €ntire program, and their areas of responsibility as members of the career educatfon team spelled out,
i ,.i“ | .“;:
S
f
{ 4
4

K




| SUMMARY Ly
The implementation of 2 career, educatmn progiam in & school system calls for recognition at twa
Ievels | : ’

. The Policy Level This Ievel mvolves the suppart of schnal boards, and the gmdam:e of the
 administrators in effectlng the Garegr educatmn component as a matter of priori y in thei
total schcml curricaium, - |

2 The Instructional Level Instructional activities must be carefully planﬁed through extensive
- discussion and exchange of ideas, It is in this manner that a sense of continuity will emerge
-~ and place the curriculum of the school at the hgart of the delivery system.

The totl Pfﬂgfﬂm'dﬁﬂﬂﬂds on the cooperative e_farts of the entire team: adminitrators, counselors,
teachers, students, parents, and ggw{munity members associated with the world of work, Itis especi

- glly crucial that merbers of the Indian community be involved with; and kept aware of, the planning,
coordinating, and evaluation of the total program, Counseling and olacement activities are viewed a5

the cumulation of the career education prograi, for the | impact af the program upon the students wnll_ |
besee in th operation of thes two activie, o Y B
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‘Have resource areas been established?

GHEéK LIST FOR A CAﬁEEﬁ DUGATIDN PRDGRAM
. Has a phllcsgphlcal commitment to career educaucn been made bv your school system? ”
Has the ngeds of the students been identified and assessed? o | -
Have goal ‘Dbjestives been Estabhshed ft:r the prggram? - e \

Have the strengths of the schgni and cnrnmumty been determined in relation 'to the goal objec-
tives? -

Have the arguments against curriculum change been settled?
Has the work cammunity, been cnntaéted, and do they éndorse the concept of the program?
Has the organizational structure and areas of responsibility been determined?

Is an :iniserviée-training program for program delivery personnel anticipated?

‘Has a plaﬁ for an advisory board been es;tablished?

37



© - sltugtion and community, -+, o

This_ check list is brief and obviously incomplete, It provides an indication of the great amount of
prellmmary work that must be accomplished bef ore 3 school system embarky upon.a curriculum
change. [t is suggested that  check list be devised by those systems who contemplate incorporating
Carger Education Program within their school, and that this check ||st be I&i|DfEd to their partncula?

i

areas: selects an area Df interest: enters into some type of preparation; and finally engage fn an actual
“qccupation, must be an integral part of the education system. It call for the total efforkoT the home
schcml and community in integrating and correlating their personal values, which may be i fferent in
an Indlan community, W|th the general valus assotiated with a WORK-ORIENTED somety

= H ";'!-5 i 8 [ i_'ivi i o E L g N
Career educatmn if it is be a continual process in which an individuaTtrecomes aware of 3cupatmnal

3



”CIVILRIGHTSCDMPLIANGE R \
:DISCRIMINATIGN PROHIEITED TltlEVlDf the Clwl Rights Act of 196453tes

“No person in the United States shall, on the gmund of race, color, or national origin, be excluded fram participation
in, be demed the benefits of or be sublected g dlschmmanan uider any program or activity receiving Federa | financial . g

ass:stsnce :

| Therefare Section 40 of the Education Amendments of 1974, like every program or activity re-
ceiving financial assistance from the Department of Health, Education, Educatmn and Welfae re, fust
be operated in comphance with thls law,

 APROJECT CONDUCTED UNDER HEN-OF -GOUTCz32

The material i this publication was prepared pursuant to grant, with the U.S, Office of Education,
Department of Health, Education, and Welfare, Points of view or.dpinions do not necessarily represent
USOE policies or pasitions, This handbook was: written by Or, Donald D. Ross in his private capacity.
No of |¢|a| suppart or endorsement Py the USOE is intended or should be in erred

i ‘ F




CAREER EDL}CATIDN AND_THE AMERICAN INDIAN.

| Schoals Pra\ndmg Services 0 Amencan lndlans
. | D, DanaIdD Hoss_
L Career Education Demonstration Projeg
S U for American Indian Children
e e Currloulum/Personnel Resouree

C The Unwersﬁya f oith Dekota
o ,,*VEFmIHIQH South Dakaafﬂﬂﬁ?_.

A Handbook for

Center for Indlan Educatlon\ N
Schaa!ofEducatmn



